


UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 29
TWO METRO TECH CENTER STE 5100
FL 5
BROOKLYN, NY 11201-3838

Agency Website: www.nlrb.gov
Telephone: (718)330-7713
Fax: (718)330-7579

July 9, 2014

Re: United Federal Special Police and Security 
Officers, Local 500 (GEO Group)
Case 29-CB-129203

Dear 

We have carefully investigated and considered your charge that UNITED FEDERATION 
OF SPECIAL POLICE & SECURITY OFFICERS, INC. LOCAL 500, has violated the National 
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.  If you appeal, you may use the 
enclosed Appeal Form, which is also available at www.nlrb.gov.  However, you are encouraged to 
also submit a complete statement of the facts and reasons why you believe my decision was 
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  Filing an appeal electronically is preferred but not required.  The appeal MAY 
NOT be filed by fax or email.  To file an appeal electronically, go to the Agency’s website at 
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions.  To file an appeal by mail or delivery service, address the appeal to the 
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th 
Street, N.W., Washington D.C. 20570-0001.  Unless filed electronically, a copy of the appeal 
should also be sent to me.

Appeal Due Date: The appeal is due on July 23, 2014. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than July 22, 2014.  If an appeal is postmarked or given to a delivery 
service on the due date, it will be rejected as untimely.  If hand delivered, an appeal must be 
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal 
due date.  If an appeal is not submitted in accordance with this paragraph, it will be rejected.

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



United Federal Special Police and Security 
Officers, Local 500 (GEO Group)
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Case 29-CB-129203 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before July 23, 2014.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after July 23, 2014, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/

JAMES G. PAULSEN
Regional Director

Enclosure

cc:
UNITED FEDERATION OF SPECIAL 
POLICE & SECURITY OFFICERS, INC. 
LOCAL 500

CHRISTOPHER G. ROACH, Special 
Assistant to the President
UFSPSO, INC.
69 Colehamer Ave
Troy, NY 12180-7117

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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WILLIAM ZERILLO
GEO Group
18222 150th Ave
Jamaica, NY 11413-4009







UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 29
Two Metro Tech Center
Suite 5100
Brooklyn, NY 11201-3838

Agency Website: www.nlrb.gov
Telephone: (718)330-7713
Fax: (718)330-7579

July 20, 2017

Hector Fajardo, Vice President
United Federation of Special Police and Security Officers, Inc.
540 North State Road
Briarcliff Manor, NY 10510

Re: United Federation of Special Police and 
Security Officers, Inc. (Garda CL Atlantic, 
Inc.)
Case 29-CB-199639

Dear Mr. Fajardo:

This is to advise you that I have approved the withdrawal of the charge in the above 
matter.

Very truly yours,

/s/

KATHY DREW-KING
Regional Director

cc:

Lawrence K Pontrelli, Manager,
Employee and Labor Relations, Northeast 
Region
Garda CL Atlantic, Inc.
526 45th Ave
Long Island City, NY 11101-7016

(b) (6), (b) (7)(C)









      

    
  

    

     
    

 
   

    

 



         
         

   
                      

                         
                               

                                      
            

          

         

 
              

        
                

       

                      

           
 

 
       

       
        

 

                    
                   

      
                

             
     

        

          

         
  

                             
           

                      
    

              
     

                      
                       

       

  

  
  

     
  

                      

      
 

    

                  

           
  
 

      

 
                             

    
                       

     
    

        
 

 
  

             
    

 
                    

                         
                        

                          
                         
      



UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION 29 

THE SEA GATE ASSOCIATION- SEAGATE 
POLICE DEPARTMENT 

Employer 
and 

TEAMSTERS LOCAL UNION NO. 813, IBT 
Petitioner 

and 
LAW ENFORCEMENT EMPLOYEES 
BENEVOLENT ASSOC. 

Union 
and 

INTERNATIONAL UNION, SECUIRTY, POLICE 
AND FIRE PROFESSIONALS OF AMERICA ( 
SPFPA) AND ITS LOCAL 297 

Union 

Case 29-RC-075513 

 
ORDER APPROVING WITHDRAWAL REQUEST AND 

WITHDRAWING NOTICE OF REPRESENTATION HEARING 

IT IS ORDERED that the Petitioner’s request to withdraw the petition is approved. 

IT IS FURTHER ORDERED that the Notice of Representation Hearing previously 

issued in this matter is withdrawn. 

Dated:  March 15, 2012 
 
 
 

 
JAMES PAULSEN 
REGIONAL DIRECTOR 
NATIONAL LABOR RELATIONS BOARD 
REGION 29 
TWO METRO TECH CENTER STE 5100 
FL 5 
BROOKLYN, NY 11201-3838 

 



         

  
         

         

   
                      

                  
                    

          
                           

                    

                 
              

                  
        

                 
   

                   
              

                 
                     

  

               
      

   
 

            
 

            

     
                

  
      

 
    

  
               

   

   
   

                    
 

             
               

         
         
          

   

                       
                    
                        
     
               

             

     
                

            
                           

         
 

                     
   

                   
                      

                      
      

   
    

      
  
 

                  
    

        
 

     
       

            

                   



    
      

  

    
  

 

 

   
     

  

 

 

   
  

 

  

   

               

              

            

      

           

    

             

          

             

         

            





 

      
  

  
         

         

   
                      

                  
                    

           
                           

                    

                 
              

                  
        

                 
   

                   
              

                  
                    

              
      

             

          
  

            

      
              

   
                     

 
             

               
          

            
          

                       
                    
                        
     
               

             

     
                

            
                            

         
 

                     
   

                   
                      

                      
      

  
    

       
  
              

        
 

        
       

            

                   







        

    
         

          

   
                      

                  
                    

          
                           

                    

                 
              

                  
        

                 
   

                   
              

                  
                    

              
      

             

          
  

            

      
              

   
                     

 
             

               
           

         
          

   

                       
                    

                        
     
                

             

     
                

            
                           

         
 

                     
   

                  
                      

                      
        

   
    
      

 
 

               
      

            

  
 

 

 
    

       

            

                    





   
      

 

    
 

 

   
      

 

 

   
  

 

   

     

            

            

              

          

            

            

         

                 
               

               
             



              

           

           

              

                 

            

            

              

             

               

             

         

                  

              

               

              

            

            

    

               

              

                 

            

 



            

            

            

               

           

         

              

       

              

              

              

               

               

        

          

               

             

            

           

                 

            

                  
                 

 



 

          

              

                

            

             

          
         

            
            
            

          
             

            
      

           

             

   

       

              

           

           

               

           

     

        
              

          

 



            
        

          

            

              

                

          

              

            

            

             

               

             

             

                

              

         

            

                

           

           

 

              

             

 



               

             

               

            

             

             

             

           

           

              

         

           
             

              
                

             
            
             

          
            

 

               

            

             

             

            

            

 



               

           

             

            

            

                

                

             

            

              

                 

             

                

             

                

             

              

             

               

             

   

               

               

 



              

              

             

           

            

             

           

           

           

            

           

          

              

               

               

                

              

              

       

             

             

  

 



       

                

            

             

            

      

            

              

            

                   

  

             

             

              

                 

            

               

              

            

              

          

                 
               

          

 



             

               

      

              

            

              

         

               

             

               

              

               

              

          

              

              

   

             

              

             

                

              

               

 



            

            

              

              

            

              

              

                

           

             

             

   

 

            

            

          

        
           

               
             

              
           

              
            

             
     

 



           

            

             

              

    

            

                

               

            

              

             

               

               

             

           

            

             

              

              

             

              

          

           

 



               

             

             

           

            

            

             

              

            

               

               

               

              

             

              

            

             

           

       

              

             

             

             

 



             

              

            

                

             

 

            

              

           

             

             

              

             

             

            

           

                

                

                

                 

               

                 
                  
 

 



              

              

            

           

                  

              

              

               

              

            

           

                 

              

           

             

              

           

                

               

   

   

            

   

 



             

    

            

              

            

            

            

              

              

  

              

               

    

            

         

              

               

              

    

          

               

 

 



              

           

 

          
              

           
           

   

            

              

             

           

              

                

      

   

                

            

               

              

              

              

               

              

 



                

          

              

             

               

               

             

        

               

                 

                

           

     

               

             

               

               

               

               

                 

       

              

              

 



              

                

               

              

            

            

              

                

                

               

 

     

             

               

                 

             

                 

                   

            

              

   

                 
            

 





  
 

    
    

 

     

                 
                 

            
               

             
       

             
            

          

              
          

           
 

         

          

             
          

           
          

             
           

   
   

   
   

   
    

   
   

   

   
  

     
   





    
  

    

              
              

             
            

     

            
              

             
               

            

                
                

                
         

            
                   

              
                

              
        

               
            

           
             

               
            

              
                
              
                  

              
             
               

    

               
      







    

   
    

  

        
      

  
 
 
 

                  
            

              
                   

                   
                 

                 
                 

                  
                  

                   
                 

                
 

               
        

              
         

                     
             

             

                 
                

                 
                  

                   
                  

                 
                

                 
                 

                 
                

      
   











UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

REGION 31
11500 West Olympic Blvd - Suite 600
Los Angeles, CA 90064-1753

Agency Website: www.nlrb.gov
Telephone: (310)235-7351
Fax: (310)235-7420

August 20, 2014

Gordon A. Gregory, Esq.
Gregory, Moore, Jeakle, & Brooks, P.C.
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893

International Union Security, Police, 
Fire  Professionals of America Local 1

Re: International Union Security, Police, Fire, 
Professional of America Local 1 (Fox Studios)
Cases 31-CB-121996, 31-CB-121997,
           31-CB-121998, 31-CB-122001

Gentlemen:

The above-captioned cases have been closed on compliance.  Please note that the closing 
is conditioned upon continued observance of the informal Settlement Agreement.

Very truly yours,

/s/ Mori Pam Rubin

MORI RUBIN
Regional Director

cc:

Jason Faust
Twentieth Century Fox Film Corporation
10201 West Pico Blvd
Los Angeles, CA 90064-2606

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)



















          
      

    
  

               
                

               
                

 

               
             

                  
             

                
              

             
      

                
             

                  
                   
                 
                 

                 
                 

 

              
                   

                
             

              
                   

              
             

             
              

                
                   

               
               

                 



          
      

    
  

               
         

 

      
     

     
   

   
    

   

 
   

      
   

   

 
  

  











UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL 

Washington, DC 20570

August 31, 2015

Re: International Union Security, Police, Fire 
Professionals of America (SPFPA) 
(GS4 Secure Solutions)
Case 31-CB-151134

Dear :

This office has carefully considered the appeal from the Regional Director's refusal to 
issue complaint. We agree with the Region Director’s decision and deny the appeal, as there was 
insufficient evidence to establish a finding that the International Union (the “Union”) breached 
its duty of fair representation in violation of Section 8(b)(1)(A) of the National Labor Relations 
Act, as alleged.

To establish a violation of the Act, there must be specific evidence supporting a violation. 
A party’s or person’s belief or speculation is not enough. Kings Terrace Nursing & Health 
Related Facility, 229 NLRB 1180 (1977). In this case, you alleged that the Union selectively 
invoked a discharge provision of the Union security clause and denied membership benefits in 
order to collect dues. However, no evidence was presented to support your allegations that the 
Union ever invoked the discharge provision or that you were unlawfully denied membership 
benefits. Rather, the evidence showed that you were notified in writing that your dues were in 
arrears, that your dues remained in arrears for a period of three consecutive months and that 
pursuant to the Union’s bylaws, members who are delinquent for a period of three consecutive 
months are disqualified immediately from holding or continuing to hold any office or position 
with the International or Local. Also, there was no evidence of animus or of disparate treatment 
concerning the collection of past dues; therefore, and apart from the question of whether your 
removal from Union office affected your terms and conditions of employment, there was 
insufficient evidence to establish that your removal from the position of Local President violated 
the Act. 

You also alleged that the Union failed to process two grievances for irrelevant, arbitrary 
or capricious reasons. However, the evidence showed that the Union inquired into the status of 
your grievances and determined that neither had been advanced to Step Three of the grievance 
process. Under the collective bargaining agreement, grievances are handled by the Local until 
they reach Step Three, so the International Union did not have the opportunity to process the 
grievances. Further, even assuming, without deciding, that the International Union’s 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



International Union Security, Police, Fire 
Professionals of America (SPFPA) 
(GS4 Secure Solutions)
Case 31-CB-151134 -2

determination regarding the status of the grievances was a mistake, the evidence still would not 
establish a violation of the Act. Generally, a union’s innocent or ordinary mistake or oversight is 
not unlawful by itself. To be unlawful, a union must act or not act with a purpose to discriminate 
or mislead or with a purpose that does not serve a genuine union goal. OPEIU, Local 2, 268 
NLRB 1353 (1984); Teamsters Local 692 (Great Western Unifreight System), 209 NLRB 446, 
448 (1974). Under all the circumstances, there was insufficient evidence to show that the Union 
acted with an unlawful purpose.

Accordingly, further proceedings are not warranted. 

Sincerely,

Richard F. Griffin, Jr.
General Counsel

By: ___________________________________
Mark Arbesfeld, Deputy Director
Office of Appeals

cc: MORI RUBIN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS
  BOARD
11500 W OLYMPIC BLVD STE 600
LOS ANGELES, CA 90064-1753

NAKOMI ALVARADO
G4S SECURE SOLUTIONS
9150 HERMOSA AVE
RANCHO CUCAMONGA, CA 91730-5304

DWIGHT E. DULEY
INTERNATIONAL UNION, 
  SECURITY, POLICE AND FIRE
  PROFESSIONALS OF AMERICA
  (SPFPA)
25510 KELLY RD
ROSEVILLE, MI 48066-4932

MICHAEL J. AKINS, ESQ.
GREGORY, MOORE, JEAKLE &
  BROOKS, PC
65 CADILLAC SQ STE 3727
DETROIT, MI 48226-2893

kf





Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the

threat
Date the threats were made

multiple multiple

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



      

 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 31 
11500 W. Olympic Blvd., Suite 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310)235-7351 
Fax: (310)235-7420 

 

 March 5, 2019 

Re: Santa Barbara Police Officers Association 
(City of Santa Barbara) 

 Case 31-CB-234047 

Dear : 

 We have carefully investigated and considered your charge that Santa Barbara Police 
Officers Association (“the Union”) has violated the National Labor Relations Act. 

Decision to Dismiss:  Based on that investigation, I have decided to dismiss your charge 
for the reasons discussed below. 

Your charge alleges that the Union restrained and coerced employees in the exercise of 
rights protected by Section 7 of the National Labor Relations Act (“the Act”) by: (1) threatening 
to retaliate against employees if they did not join or support the Union; (2) refusing to process 
your grievance for arbitrary or discriminatory reasons or in bad faith; and (3) failing and refusing 
to bargain in good faith with the City of Santa Barbara.  However, the investigation revealed 
insufficient evidence to establish a violation of the Act, as alleged.  Additionally, I have decided 
to dismiss your charge because the Board lacks jurisdiction over the Charged Party Union. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Santa Barbara Police Officers Association 
(City of Santa Barbara) 

- 2 -    March 5, 2019 

Case 31-CB-234047   
 
 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

Appeal Due Date: The appeal is due on March 19, 2019. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than March 18, 2019.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before March 19, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after March 19, 2019, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 
 

Brian Gee 
Acting Regional Director 

Enclosure 



Santa Barbara Police Officers Association 
(City of Santa Barbara) 
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Case 31-CB-234047   
 
 
 
cc:  

Santa Barbara Police Officers Association 

 

 
 

  

Ariel Pierre Calonne, City Attorney 
City of Santa Barbara 
740 State Street, Suite 201 
Santa Barbara, CA 93101-5518 
 

 
 

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL 

Washington, DC 20570

March 22, 2019

Re: Santa Barbara Police Officers Association 
(City of Santa Barbara)
Case 31-CB-234047

Dear :

Your appeal from the Acting Regional Director's refusal to issue complaint has been 
carefully considered. The appeal is denied substantially for the reasons in the Acting Regional 
Director’s letter of March 5, 2019. 

The instant charge alleges that the Union unlawfully threatened employees if they did not 
join the Union, refused to process your grievance and failed to bargain with the Employer.
However, after a review of the evidence presented there is insufficient evidence that the Union 
violated the National Labor Relations Act. Accordingly, your appeal is denied, and further 
proceedings are unwarranted.

Sincerely,

Peter Barr Robb
General Counsel

By: ___________________________________
Mark E. Arbesfeld, Director
Office of Appeals

  

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)







Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the

threat
Date the threats were made

multiple multiple

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



      

 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 31 
11500 W. Olympic Blvd., Suite 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310)235-7351 
Fax: (310)235-7420 

 March 5, 2019 

Re: Lompoc Police Officers Association  
(City of Lompoc) 

 Case 31-CB-234090 

Dear : 

We have carefully investigated and considered your charge that Lompoc Police Officers 
Association (“the Union”) has violated the National Labor Relations Act. 

Decision to Dismiss:  Based on that investigation, I have decided to dismiss your charge 
for the reasons discussed below. 

Your charge alleges that the Union restrained and coerced employees in the exercise of 
rights protected by Section 7 of the National Labor Relations Act (“the Act”) by: 
(1) threatening to retaliate against employees if they did not join or support the Union; (2) 
causing the City of Lompoc (“the Employer”)  to discriminate against an employee(s) in 
retaliation for failing to pay union dues; (3) refusing to process your grievance for arbitrary or 
discriminatory reasons or in bad faith; and (4) failing and refusing to bargain in good faith with 
the Employer. However, the investigation revealed insufficient evidence to establish a violation 
of the Act, as alleged.  Additionally, I have decided to dismiss your charge because the Board 
lacks jurisdiction over the Charged Party Union. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Lompoc Police Officers Association  
(City of Lompoc) 

- 2 -    March 5, 2019 

Case 31-CB-234090   
 
 
Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

Appeal Due Date: The appeal is due on March 19, 2019. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than March 18, 2019.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before March 19, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after March 19, 2019, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 
 

Brian Gee 
Acting Regional Director 

Enclosure 
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cc:  

Lompoc Police Officers Association 
 
 

  

Gabriel Garcia, HR Manager 
City of Lompoc 
100 Civic Center Plaza 
Lompoc, CA 93436 
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL 

Washington, DC 20570

March 22, 2019

Re: Lompoc Police Officers Association (City 
of Lompoc)
Case 31-CB-234090

Dear :

Your appeal from the Acting Regional Director's refusal to issue complaint has been 
carefully considered. The appeal is denied substantially for the reasons in the Acting Regional 
Director’s letter of March 5, 2019. 

The instant charge alleges that the Union unlawfully threatened employees if they did not 
join the Union, caused the Employer to discriminate against you, refused to process your 
grievance and failed to bargain in good faith. However, after a review of the evidence presented 
there is insufficient evidence that the Union violated the National Labor Relations Act.
Accordingly, your appeal is denied, and further proceedings are unwarranted.

Sincerely,

Peter Barr Robb
General Counsel

By: ___________________________________
Mark E. Arbesfeld, Director
Office of Appeals
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Lompoc Police Officers Association (City of 
Lompoc)
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cc: MORI RUBIN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS 
  BOARD 
11500 W OLYMPIC BLVD STE 600
LOS ANGELES, CA 90064-1753

GABRIEL GARCIA, HR MANAGER
CITY OF LOMPOC
100 CIVIC CENTER PLZ
LOMPOC, CA 93436

LOMPOC POLICE OFFICERS 
  ASSOCIATION

vrm

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)





Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the

threat
Date the threats were made

multiple multiple

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 31 
11500 W OLYMPIC BLVD 
SUITE 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310)235-7351 
Fax: (310)235-7420 

March 7, 2019 

Re: Santa Monica Police Officers Association 
(City of Santa Monica) 

 Case 31-CB-234163 

Dear :  

We have carefully investigated and considered your charge that Santa Monica Police 
Officers Association (“the Union”) has violated the National Labor Relations Act. 

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge 
for the reasons discussed below. 

Your charge alleges that the Union restrained and coerced employees in the exercise of 
rights protected by Section 7 of the National Labor Relations Act (“the Act”) by:  
(1) threatening to retaliate against employees if they did not join or support the Union; (2) 
causing the City of Santa Monica (“the Employer”) to discriminate against an employee(s) in 
retaliation for failing to pay union dues; (3) refusing to process your grievance for arbitrary or 
discriminatory reasons or in bad faith; and (4) failing and refusing to bargain in good faith with 
the Employer. However, the investigation revealed insufficient evidence to establish a violation 
of the Act, as alleged.  Additionally, I have decided to dismiss your charge because the Board 
lacks jurisdiction over the Charged Party Union. 

Your Right to Appeal: You may appeal my decision to the General Counsel of the 
National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or 
hand-delivered.  To file electronically using the Agency’s e-filing system, go to our website at 
www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 
3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which is 
also available at www.nlrb.gov.  You are encouraged to also submit a complete statement of the 
facts and reasons why you believe my decision was incorrect.  To file an appeal by mail or 
delivery service, address the appeal to the General Counsel at the National Labor Relations 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Santa Monica Police Officers Association 
(City of Santa Monica) 
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Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-0001.  Unless 
filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not process 
faxed or emailed appeals. 

Appeal Due Date: The appeal is due on March 21, 2019. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must be 
completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or by 
delivery service an appeal will be found to be timely filed if it is postmarked or given to a 
delivery service no later than March 20, 2019.  If an appeal is postmarked or given to a 
delivery service on the due date, it will be rejected as untimely.  If hand delivered, an appeal 
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the 
appeal due date.  If an appeal is not submitted in accordance with this paragraph, it will be 
rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time to 
file the appeal if the Charging Party provides a good reason for doing so and the request for an 
extension of time is received on or before March 21, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after March 21, 2019, even if it is 
postmarked or given to the delivery service before the due date.  Unless filed electronically, 
a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed by 
the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may disclose an 
appeal statement to a party upon request during the processing of the appeal.  If the appeal is 
successful, any statement or material submitted with the appeal may be introduced as evidence at 
a hearing before an administrative law judge.  Because the Federal Records Act requires us to 
keep copies of case handling documents for some years after a case closes, we may be required 
by the FOIA to disclose those documents absent an applicable exemption such as those that 
protect confidential sources, commercial/financial information, or personal privacy interests. 

Very truly yours, 

 

MORI RUBIN 
Regional Director 

Enclosure 



Santa Monica Police Officers Association 
(City of Santa Monica) 

- 3 - March 7, 2019 

Case 31-CB-234163   
 
 
cc:  

Santa Monica Police Officers Association 
 
 

  

Helen Lane Dilg 
City of Santa Monica 
1685 Main St 
Santa Monica, CA 90401-3295 
lane.dilg@smgov.net 

 
 

(b) (6), (b) (7)(C)
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL 

Washington, DC 20570

March 22, 2019

Re: Santa Monica Police Officers Association 
(City of Santa Monica)
Case 31-CB-234163

Dear :

Your appeal from the Regional Director's refusal to issue complaint has been carefully 
considered. The appeal is denied substantially for the reasons in the Regional Director’s letter of 
March 7, 2019. 

The instant charge alleges that the Union violated the National Labor Relations Act in the 
operation of a hiring hall, threatening individuals to join the Union, not bargaining with an 
employer, not honoring resignations of membership or dues revocation, causing an employer to 
discriminate against an individual for not paying dues and failing to represent you regarding your 
grievance filing. Upon a review of the evidence presented during the Regional investigation, 
there is insufficient evidence to establish that the Union violated the Act. Accordingly, your 
appeal is denied, and further proceedings are unwarranted.

Sincerely,

Peter Barr Robb
General Counsel

By: ___________________________________
Mark E. Arbesfeld, Director
Office of Appeals

 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)



Santa Monica Police Officers Association 
(City of Santa Monica)
Case 31-CB-234163 -2

cc: MORI RUBIN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS 
  BOARD 
11500 W OLYMPIC BLVD STE 600
LOS ANGELES, CA 90064-1753

HELEN LANE DILG
CITY OF SANTA MONICA
1685 MAIN ST
SANTA MONICA, CA 90401-3295

SANTA MONICA POLICE OFFICERS 
  ASSOCIATION

vrm

(b) (6), (b) (7)(C)
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Basis of the Charge

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by threatening to retaliate against employees if they did not join or support the union.

Name of the Union Agent/Representative who made the

threat
Date the threats were made

multiple multiple

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to process the Charging Party's grievance for arbitrary or discriminatory reasons or in

bad faith.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by operating a hiring hall in a manner that was arbitrary, discriminatory or in bad faith.

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by issuing unlawful fines and or internal charges.

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to honor a resignation of union membership.

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by refusing to honor the revocation of dues check-off.

8(b)(1)(A)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by requiring nonmembers to pay dues and fees that are not related to representational activities.

8(b)(1)(A) and 8(b)(2)

Within the previous six months, the above-named labor organization has restrained and coerced employees in the exercise of rights

protected by Section 7 of the Act by causing the employer to discriminate against an employee(s) in retaliation for failing to pay

union dues.

8(b)(3)

Within the previous six months, the above-named labor organization has failed and refused to bargain in good faith with the

employer.



 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 31 
11500 W OLYMPIC BLVD - SUITE 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310)235-7351 
Fax: (310)235-7420 

March 08, 2019 

Re: Beverly Hills Police Officers Association 
(Multiple Employers) 

 Case 31-CB-234499 

Dear : 

We have carefully investigated and considered your charge that Beverly Hills 
Police Officers Association (“the Union”) has violated the National Labor Relations Act. 

Decision to Dismiss: Based on that investigation, I have decided to dismiss your 
charge for the reasons discussed below. 

Your charge alleges that the Union restrained and coerced employees in the exercise 
of rights protected by Section 7 of the National Labor Relations Act (“the Act”) by:  
(1) threatening to retaliate against employees if they did not join or support the Union;  
(2) refusing to process your grievance for arbitrary or discriminatory reasons or in bad  
faith; (3) operating a hiring hall in a manner that was arbitrary, discriminatory or in bad  
faith; (4) issuing unlawful fines and internal charges; (5) refusing to honor a resignation of 
union membership; (6) refusing to honor the revocation of dues check-off; (7) requiring 
nonmembers to pay dues and fees that are not related to representational activities;  
(8) causing the Beverly Hills Police Department (“the Employer”) to discriminate against  
an employee(s) in retaliation for failing to pay union dues; and (9) failing and refusing to 
bargain in good faith with the Employer.  However, the investigation revealed insufficient 
evidence to establish a violation of the Act, as alleged.  Additionally, I have decided to 
dismiss your charge because the Board lacks jurisdiction over the Charged Party Union. 

Your Right to Appeal: You may appeal my decision to the General Counsel  
of the National Labor Relations Board, through the Office of Appeals.   

Means of Filing: An appeal may be filed electronically, by mail, by delivery 
service, or hand-delivered.  To file electronically using the Agency’s e-filing system,  
go to our website at www.nlrb.gov and: 

1) Click on E-File Documents;  
2) Enter the NLRB Case Number; and, 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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3) Follow the detailed instructions.   

Electronic filing is preferred, but you also may use the enclosed Appeal Form, which 
is also available at www.nlrb.gov.  You are encouraged to also submit a complete statement 
of the facts and reasons why you believe my decision was incorrect.  To file an appeal by 
mail or delivery service, address the appeal to the General Counsel at the National Labor 
Relations Board, Attn: Office of Appeals, 1015 Half Street SE, Washington, DC 20570-
0001.  Unless filed electronically, a copy of the appeal should also be sent to me. 

The appeal MAY NOT be filed by fax or email.  The Office of Appeals will not 
process faxed or emailed appeals. 

Appeal Due Date: The appeal is due on March 22, 2019. If the appeal is filed 
electronically, the transmission of the entire document through the Agency’s website must 
be completed no later than 11:59 p.m. Eastern Time on the due date.  If filing by mail or 
by delivery service an appeal will be found to be timely filed if it is postmarked or given to 
a delivery service no later than March 21, 2019.  If an appeal is postmarked or given  
to a delivery service on the due date, it will be rejected as untimely.  If hand delivered,  
an appeal must be received by the General Counsel in Washington D.C. by 5:00 p.m. 
Eastern Time on the appeal due date.  If an appeal is not submitted in accordance with  
this paragraph, it will be rejected. 

Extension of Time to File Appeal: The General Counsel may allow additional time 
to file the appeal if the Charging Party provides a good reason for doing so and the request 
for an extension of time is received on or before March 22, 2019.  The request may be filed 
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to 
(202)273-4283, by mail, or by delivery service.  The General Counsel will not consider any 
request for an extension of time to file an appeal received after March 22, 2019, even if  
it is postmarked or given to the delivery service before the due date.  Unless filed 
electronically, a copy of the extension of time should also be sent to me. 

Confidentiality: We will not honor any claim of confidentiality or privilege or any 
limitations on our use of appeal statements or supporting evidence beyond those prescribed 
by the Federal Records Act and the Freedom of Information Act (FOIA).  Thus, we may 
disclose an appeal statement to a party upon request during the processing of the appeal.   
If the appeal is successful, any statement or material submitted with the appeal may be 
introduced as evidence at a hearing before an administrative law judge.  Because the Federal 
Records Act requires us to keep copies of case handling documents for some years after 
a case closes, we may be required by the FOIA to disclose those documents absent an  
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applicable exemption such as those that protect confidential sources, commercial/financial 
information, or personal privacy interests. 

Very truly yours, 

 

MORI RUBIN 
Regional Director 

Enclosure 

cc:  
Beverly Hills Police Officers Association 

 

 
 

  Terry Nutall 
Beverly Hills Police Department 
464 North Rexford Drive 
Beverly Hills, CA 90210 
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UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL 

Washington, DC 20570

March 22, 2019

Re: Beverly Hills Police Officers Association 
(Multiple Employers)
Case 31-CB-234499

Dear :

Your appeal from the Regional Director's refusal to issue complaint has been carefully 
considered. The appeal is denied substantially for the reasons in the Regional Director’s letter of 
March 8, 2019. 

The instant charge alleges that the Union violated the National Labor Relations Act in the 
operation of a hiring hall, threatening individuals to join the Union, not bargaining with an 
employer, not honoring resignations of membership or dues revocation, causing an employer to 
discriminate against an individual for not paying dues and by failing to represent you regarding 
your grievance filing. Upon a review of the evidence presented during the Regional 
investigation, there is insufficient evidence to establish that the Union violated the Act. 
Accordingly, your appeal is denied, and further proceedings are unwarranted.

Sincerely,

Peter Barr Robb
General Counsel

By: ___________________________________
Mark E. Arbesfeld, Director
Office of Appeals
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cc: MORI RUBIN
REGIONAL DIRECTOR
NATIONAL LABOR RELATIONS
  BOARD
11500 W OLYMPIC BLVD STE 600
LOS ANGELES, CA 90064-1753

TERRY NUTALL
MULTIPLE EMPLOYERS
BEVERLY HILLS POLICE DEPT.
464 N REXFORD DR
BEVERLY HILLS, CA 90210

BEVERLY HILLS POLICE OFFICERS
  ASSOCIATION

kh
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 31 
11500 W Olympic Blvd., Suite 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310)235-7351 
Fax: (310)235-7420 

September 16, 2020 

Gordon A. Gregory, Attorney 
Gregory, Moore, Jeakle & Brooks, P.C. 
65 Cadillac Square, Suite 3727 
Detroit, MI 48226-2893 
 

Re: Security Police and Fire Professionals of 
America, Local 6 (Constellis) 

 Case 31-CB-264450 

Dear Mr. Gregory: 

This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

 

Very truly yours, 

 

Mori Rubin 
Regional Director 

cc: Milton Grimes, Union Representative 
Security Police and Fire Professionals of 
America, Local 6 
25510 Kelly Road 
Roseville, MI 48066 

 
 

  

Kristine Gillespie, HR Rep. 
Constellis 
Jet Propulsion Laboratory 
4800 Oak Grove Drive 
Pasadena, CA 91109 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 21 
888 S FIGUEROA ST 
FL 9 
LOS ANGELES, CA 90017-5449 

 
Agency Website: www.nlrb.gov 
Telephone: (213)894-5204 
Fax: (213)894-2778 

November 9, 2011 

RANDY LANE, PRESIDENT 
SPFPA SECURITY GUARD SECURITY  
  POLICE UNION LOCAL 1012 
PO BOX 2305 
HAWTHORNE, NV 89415-2305 
 

Re: SPFPA Security Guard Security Police 
Union Local 1012 

 Case 32-CB-067450 

Dear Mr. Lane: 

 This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

Very truly yours, 

/s/William M. Pate 
William M. Pate 
Acting Regional Director 

cc: 

NANCY RUTHERFORD, MANAGER 
SOC, INC. 
2 SOUTH MAINE AVENUE 
HAWTHORNE, NV 89415-9404 

 
 

WMP/cw 
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